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Are Certifications
Worth the Paper
They're Printed On?

By ALEXANDRA KAy

hen it comes to gaining

experience, [T professionals

can either learn a new skill
on the job, go back to school or work
toward getting a new certification. If
you don’t have the opportunity to

tifications — and the value that hav-

ing one places on your resume.

s it worth it to get those letters
added to the bottom of your resume,
or is the money you eventually spend
simply wasted? Are certifications a
true test of knowledge and achieve-
ment, or are they just another line

Certifications are usually ranked as much less
valuable overall among all the variables, like
on the job training and specific training.

—Harris Miller, Information Technology Association of America

learn new skills at work and you can’t | that — you hope — makes your

take time off — or manage the
expense of going back to school —
that leaves getting a certification as the
only way of proving you've learned a
new skill.

And according to one human
resources director, they’ve become
more popular these days. “We are see-
ing more certifications in all indus-
tries, including I'T,” says Karl
Brummer Director of Human
Resources at software provider
Advantica Stoner. “I'd say over fifty
percent of resumes now have some
type of certification.”

But few topics in the I'T world are

argued over quite as frequently as cer-

resume look better to potential
employers?

In a profession without a clear
academic path, it can be harder to
determine the value of certifications,
says Harris Miller, President of the
Information Technology Association
of America, the trade association that
represents the I'T industry in the
United States. “Unlike the legal pro-
fession or the medical profession,
where you have a set academic path to
follow and tests to pass before you
can practice, the IT profession is
much more amorphous. The person
may have had a music degree and may

have never Certifications continued on pg. 2

Independent
Consultants &
Preferred Vendor
Programs:

You Keep A’ Knockin’
But You Can’t Come In...
or Can You?

By WAYNE STELLMACH,
OAK ENTERPRISES

s if the lousy economy and low

market demand for IT isn't

bad enough, more and more
companies are implementing pro-
grams for their contract labor that
make it all but impossible for the
independent consultant to participate.
There are numerous variations (and
accompanying acronyms) for these
programs, but for the sake of this arti-
cle, let’s lump them all under “pre-
ferred vendor programs” (PVPs).

This topic was Programs continued o pg. 3
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